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Women at work
Workplace harassment
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The Start

From specific cases &
Union campaign to
identify and combat

harassment



Public action
complaint and solidarity
with harassed worker (2015)
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2015 and 2016
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Identify and combat RDMPERmM

20.000 leaflets
10.000 union guides
5.000 posters

ASSEDIO

Identificar : Denunciar - Combater

3 awareness
actions




Sexual and moral harassment in the workplace -
Portugal - 2015 (%)

total

homens

mulheres

B Assédio moral B Assédio sexual

Source: Assédio Sexual e Moral no Local de Trabalho em Portugal (Policy Brief)
http://cite.gov.pt/pt/destaques/complementosDestqs/Assedio_Sexual_Moral.pdf



2017 to 2019
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Amended labour legislation
(2017):

Express prohibition of harassment
Employers responsibility:

- Adoption of codes of good practices
- Setting up disciplinary proceedings

(santions in the case of infringement proceedings)
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New edition
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Cristina:
a successful struggle against harassment
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